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Is South Africa ready for the 4th Industrial Revolution

[bookmark: _GoBack]Midrand, Monday 15 October 2018-Suzanne Hattingh, the Head of the Human Resource Development Consultancy, is a key speaker at the SACPCMP Conference which will be held at the Gallagher Convention Centre on 29-31 October 2018.
A 2016 World Bank Development Report found that 67% of jobs in South Africa are at risk from automation, 85% in Ethiopia, 69% in India, 65% in Nigeria, 35% in the UK, and 47% in the USA.
(University of Oxford, 2016) A Financial Times article, Artificial Intelligence and Robotics, reports on a factory in China where nine robots do the work of 140 full-time workers.

The WEF (2016b) studied the “measures and strategies for adapting to the top trends and disruptions expected to affect (industries) over the coming years … as well as the biggest perceived barriers to successfully carrying out these measures and the perceived degree of preparedness prevalent across the industry”. The WEF identified the following main barriers for South Africa:
· Insufficient understanding of disruptive changes (68%);
· Workforce strategy not aligned to innovation strategy (44%); and
· Resource constraints (52%).
Clem Sunter (2016) warns that “One of my problems about the conversations at the moment between business and Government is that they’re not recognising this flag of the total change in the nature of work.”
The workplace is bound to change in the next decade with the advent of the Fourth Industrial Revolution. Business leaders should be forward thinking and plan for this eventuality. Similarly government too must align itself to this radical change. 
However, this does not seem to be factored in because many qualifications will not be relevant in the next decade. Change is happening fast and the qualification scenario needs to adapt to this change. The school system is sadly lacking and will prove to be disastrous if learners are not equipped with the skills for the future. 
Disruptive technologies are gradually becoming ubiquitous and it is changing the landscape of the workplace. Some such technologies include:

· Robotics- which can automate processes and can process information through Artificial Intelligence (AI)
· The internet of things where cars, devices, appliances and buildings are connected
· Devices that are able to store energy for later use
· Drones, cloud technology, driverless cars and virtual reality are fast emerging features

General Electric has designed robots that can climb and maintain wind turbines. A 3D printer in the Netherlands is building a footbridge over a canal by using long robotic arms and lasers to melt the metal powder – without the help of human hands, girders or concrete foundations. Self-driving robots can deliver parcels and groceries anywhere within a 3-mile radius using less energy than most light bulbs. Ford is already road testing driverless cars, and the head of Ford predicts that in the future driving with a steering wheel will be “as antiquated as wanting to ride a horse”. (The Edge Foundation, 2016) On 25 August 2016 Singapore launched a trial and “became the first country in the world to have on-demand driverless taxis – a new technology that is touted to disrupt the transport industry”. (http://www.straitstimes.com)

Suzanne will speak on “Skills Development and the 4th Industrial Revolution” with a distinct focus on the Construction industry. Come and join the conversation.

Note to Editors

The South African Council for the Project and Construction Management Professions (SACPCMP) is empowered by section18 of Act No.48 of 2000 to certify, register and regulate the Project and Construction Management Professions.

The Conference takes place at Gallagher Convention Centre from 29-31 October 2018. On 29 October there will be six  Master Classes: Three (3) in the morning session (09h00 – 12h00) and three (3) in the afternoon (13h00 – 16h00). These Master Classes are focused technical sessions.
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